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ST. GILES CE PRIMARY SCHOOL 

PUPIL BEHAVIOUR and ANTI-BULLYING POLICY  
 

 
Rationale 
The establishment and maintenance of high standards of behaviour are essential for the happiness and 
well-being of each individual, the school and the wider community.   All pupils are expected to behave in a 
responsible manner and to show consideration, respect and courtesy to others at all times.   To raise 
awareness of these behavioural expectations, parents will receive a copy of our Behaviour Policy on 
joining the school and at times of major revision. Parents play a vital role in supporting the school's 
approach by encouraging positive behavioural patterns in their own children. 
This behaviour policy complies with section 89 of the Education and Inspections Act 2006. 
Governors are responsible for reviewing this policy and supporting the Headteacher and staff in its 
implementation.    
 
Aims of the policy 
This policy aims to help children experience the benefits that come from being active partners in a well-
ordered community and to help them gain the self-discipline necessary for a happy and successful adult 
life. 
 
Purpose of the policy 

 To outline our expectations regarding behaviour and our approach to influencing children's 
behaviour. 

 To ensure all adults working in our school are consistent in their expectations and approaches 
to behaviour management. 

 To emphasise positive behaviour rather than negative. 

 To encourage children to develop an increasing responsibility for their own behaviour and to 
help influence the behaviour of others through collective responsibility. 

 
School Aims 

 To inspire in all pupils a love of learning and the desire to continue to learn; 

 To equip all pupils with the tools and self-confidence necessary to constructively influence their 
own lives; 

 To ensure that all pupils have an equal opportunity to take part in the life and work of the school; 

 To be a place every child remembers with affection. 
 
School Rules 
Our school rules are designed to provide a purposeful framework within which the school aims can be 
met. They apply inside and outside the building and when pupils are representing the school on visits.   
These rules should be clearly displayed in school and reference should be made to them in assemblies, 
nurture time etc. 

1. I will behave in a quiet, calm way in school. 
2. I will be considerate, polite and friendly to others and respect everyone for who they are. 
3. I will take good care of equipment and the school building. 
4. I will keep hands, feet and objects to myself. 

 
Rewards 
Positive recognition motivates children to observe the rules.  Rather than drawing attention to disruptive 
behaviour, the member of staff focuses on children who are behaving well. If this strategy is used 
consistently, it will: 

 encourage appropriate behaviour; 

 increase self-esteem; 

 create a positive environment to work and play in; 

 make pupils responsible for their actions. 

We have a whole school ‘Respect Rewards’ system in which children are positively rewarded for their 
behaviour in school and can attain Bronze, Silver and Gold awards. Each class decides their own targets 



 
for good behaviour which are then recognised by these awards. In addition, a weekly Achievement 
Assembly is held, where two certificates per teacher and up to two per teaching assistant are awarded.   
Additional certificates may be awarded by the headteacher or any other member of staff for good 
manners, excellent behaviour or other special reason.   
 
Consequences  
All classes have a traffic light behaviour board linked to both the rewards and consequences system. The 
aim for all children is to stay ‘in the green’ for the whole day to earn 3 stickers. In addition to positive 
recognition, there must be a means of managing behaviour when children choose not to follow the school 
rules. When this happens, all school staff will operate the following: 
 

1. Verbal or kinaesthetic “comment” e.g.raised eyebrows, hard stare 
2. Unacceptable behaviour: child has their name written on the board as a warning that their 

behaviour is unacceptable. 
3. Unacceptable behaviour continues: child’s name is moved from Green to Orange on the behaviour 

chart. Reward stickers are reduced to one (from 3)  
4. Unacceptable behaviour continues: child’s name is moved into Red (no stickers) any further 

continuation the child is moved to another part of the classroom.  
5. If behaviour persists they are sent to work in another class for the rest of the session for Key Stage 

2 children or for 10 minutes for infants. A judgement will be made by class teachers as to the most 
appropriate class. Children will be accompanied by an/other child/ren or member of staff as 
appropriate who will then return to their own class to report the successful acceptance of the 
perpetrator by the new class teacher.  

6. Behaviour continues: child is sent to see the Headteacher. The child may be asked to miss some 
playtime and may have to write a letter of apology or do some other task. The Headteacher may 
choose to inform parents if this happens twice or more in a week. 

7. Where behaviour improves in subsequent lessons names can move back up the behaviour board. 
 
At lunchtimes and playtimes the corresponding stages are as follows: 

1. Verbal or kinaesthetic “comment” e.g.raised eyebrows, hard stare 
2. Unacceptable behaviour continues: the child stands at the side of the playground for 2 minutes. On 

re-entry to class, the child’s name may be moved on the behaviour chart as a warning that their 
behaviour is unacceptable. 

3. Unacceptable behaviour continues: child sent to sit on a designated bench or stand by the fence 
for the rest of the session. On re-entry to class, the child has their name moved down on the chart. 

4. Behaviour continues: child is sent to see the Headteacher who proceeds as in the previous point 6.   
 

 
Every child is given a fresh start each day.   If a child is repeatedly disruptive across a week, or 
involved in serious violence/bullying, then the Head teacher may intervene without completing all of the 
above stages. The child's parents may be informed and, where appropriate, an Individual Behaviour Plan 
will be agreed with those parents. 
 
Bullying 
Our aim in school is to create a climate where children can talk about their feelings and are able to tell 
someone if they are being bullied, or if they are aware that another child is being bullied. This openness 
can be fostered in class discussions. Awareness of bullying needs to be well communicated through the 
school community to ensure consistency of practice.  
 
Bullying is a form of behaviour which is hurtful, deliberate and usually persistent.   Bullying happens when 
one person or a group of people tries to upset another person by doing or saying nasty or hurtful things to 
him/her again and again.   A bully may physically hurt someone, make faces, call names, ignore someone, 
or make racial comments.   Sometimes bullies force their victims to hand over items or money. 
 
There is an important difference between playground 'rough and tumble' and actual bullying.   Children 
will, on occasions, get hurt as a result of a playground game that goes too far.   This is not necessarily 
bullying.    
 
We hope that our ethos will discourage bullying.   As part of our PSHE and Citizenship programmes of 
study, teachers will talk to their classes on a regular basis about acceptable and unacceptable behaviour.   



 
They will discuss both aspects of playing together and the need to tell someone when bullying occurs.   
Should incidents occur, we will put into place procedures to help both the victim and the bully. 
 
We believe that bullying will be prevented if both the bully and victim receive help.   Bullying can be 
exacerbated by poor self-esteem, reinforced stereotypes, low expectations and negative labelling.   We 
recognise that bullying is to a large extent influenced by the situation or setting in which it occurs, and that 
how we respond to bullying can determine whether bullying occurs again. 
 
As bullying is a serious incident, the Head teacher will counsel both the victim and bully and will agree, or 
in some cases impose, an appropriate consequence with the bully.  We would expect that in most cases 
both the victim and the bully would receive nurture sessions, which are part of our established practice. 
Consequences may also include one or more of the following: 

 withdrawal of privileges 

 group or individual involvement in nurture or PSHE sessions 

 an individual Behaviour Plan 

 any agreed, negotiated plan. 
 
A detailed explanation of the anti-bullying procedures including the report form can be seen in the 
appendix to this policy. 
 
Racial Incidents 
The school welcomes its duties under the Equality Act 2010.    
We are committed to: 

 promoting equality of opportunity; 

 promoting good relations between members of different racial, cultural and religious groups and 
communities; 

 eliminating unlawful discrimination 

In fulfilling the duties listed above, we are guided by three principles: 

 every pupil should have opportunities to achieve the highest possible standards and the best 
possible qualifications for the next stages of their life and education; 

 every pupil should be helped to develop a sense of personal and cultural identity that is 
confident and open to change, and that is receptive and respectful towards other identities; 

 every pupil should develop the knowledge, understandings and skills that they need in order to 
participate in Britain’s multi-ethnic society, and in the wider context of an interdependent world. 

Individual Behaviour Plan 
If an Individual Behaviour Plan is required, the head teacher will call a meeting for the child experiencing 
difficulties, the parents/carers and, whenever possible, the class teacher and the Special Educational 
Needs Co-ordinator.   The difficulties will be discussed and then the child will be given a number of targets 
to help them manage their behaviour and agree a date by which they will be achieved. 
 

The child will be monitored under School Action by the teacher, SENCO and Head teacher.   A review 
date will also be agreed to discuss either the child's progress or the consequences of failure.   Ultimately, 
a pupil who consistently continues to behave in an unacceptable manner will be excluded from school. 

 
 

 
All relevant employees of St. Giles Church of England Primary School must be given a copy of this policy 
and be expected to uphold its principles and detailed practice.  

 
 
 
 
 
 

 
 



 
Appendix 1 

 

Procedures for dealing with bullying 

 Minor incidents will be reported to the pupil’s class teacher, who should investigate the 
incident, set appropriate sanctions for the perpetrator, and inform the head teacher of the 
incident and outcome. 

 The procedure outlined below will be adopted by all staff in serious incidents. 
Interviews: 

 The victim, alleged bully and witnesses are all to be interviewed separately. 

 Try to ensure that there is no possibility of contact between the pupils interviewed, for 
example by texting. 

 If a pupil is injured, take the pupil immediately to a first aider for a medical opinion on the 
extent of their injuries. 

 Use a room that allows you to interview in privacy. A witness is recommended for serious 
incidents. 

 If appropriate and/or necessary, ask all parties (bully, victim, witnesses) to write down 
details of the incident. This may need prompting with questions from you to obtain the full 
picture.  

 Avoid making premature assumptions. It is important not to be judgemental at this stage. 
Listen carefully to all accounts, be non-confrontational and do not attach blame until your 
investigation is complete.   

 Adopt a ‘problem-solving’ approach, asking the bully to suggest ways they could have 
improved the situation, and, if the victim has provoked the bullying incident, helping them 
to understand more appropriate ways of behaving. 

 Inform all pupils concerned that they must not discuss the interview with other pupils.  
  

Record keeping: 

 The teacher who conducted the interviews should write out a brief summary of the 
incident. A separate interview sheet should be completed for each pupil involved and the 
written statements of each part should be included. 

 This record should then be forwarded on to the head teacher, who is responsible for 
holding all records centrally. 

 

Action and sanctions: 

 Conventional sanctions, such as staying in at break times and lunchtimes, may be 
pursued. In addition to this, the following actions should be taken. Discretion can be used.  

Appropriate action to deal with the bully:  

 If you are satisfied that bullying did take place, help the pupil to understand  the 
consequences   of  their   actions   and  warn  them  that  there  must  be  no  further 
incidents. Inform them of the type of sanction to be used in this instance and future 
sanctions if the bullying continues.  

 If possible, try for reconciliation and a genuine apology from the bully. This can be in 
writing to the victim (and/or witnesses if appropriate), or face-to-face, but only with the 
victim’s full consent. (Discretion should be used here; victims should never feel pressured 
into a face-to-face meeting with the bully.) 

 Make them realise that some pupils do not appreciate the distress they are causing, and 
that they should change their behaviour.  

 Try to reach an agreement on reasonable long-term behaviour. 

 Prepare the bully to face their peer group - discuss what they will say to others. 

 Inform parents about bullying incidents and what action is being taken.  

 The class teacher should informally monitor the pupils involved over the next half-term. 
 

Appropriate actions to deal with the victim: 



 

 The class teacher should informally check whether the bullying has stopped on a weekly 
basis for a month after the complaint of bullying. 

 The headteacher should formally check whether the bullying has stopped the week after 
the bullying, and again during the same half term. 

 Encourage the victim to tell a trusted adult in school if bullying is repeated. 

 Encourage the victim to broaden their friendship groups by joining a lunchtime or after- 
school club or activity. 

Follow-up: 

 The progress of both the bully and the victim should be monitored by their class teachers. 
One-on-one sessions to discuss how they are getting on may be appropriate. 

 If the incident was sufficiently serious, follow-up correspondence with parents a month 
after the incident may be necessary. This should be from the headteacher.  

Pupils who have been bullied will be supported by: 

 Being listened to and having an immediate opportunity to meet with a member of staff of their 
choice. 

 Being reassured. 

 Being offered continued support. 
Pupils who have bullied others will be supported by: 

 Receiving a consequence to their actions. 

 Being able to discuss what happened. 

 Reflecting on why they became involved. 

 Understanding what they did wrong and why they need to change their behaviour. 

 Appropriate assistance from parents/carers. 
 

Bullying outside of the school 

 Teachers have the power to discipline pupils for misbehaving outside the school premises. 
This can relate to any bullying incidents occurring anywhere off the school premises such as 
on school or public transport, outside the local shops, or in a town or village centre.  

 Where bullying outside school is reported to school staff, it should be investigated and acted 
on. In all cases of misbehaviour or bullying, the teacher can only discipline the pupil on 
school premises, or elsewhere when the pupil is under the lawful control of the staff member. 

 Head teachers have a specific statutory power to discipline pupils for poor behaviour outside 
of the school premises. Section 89(5) of the Education and Inspections Act 2006 gives head 
teachers the power to regulate pupils’ conduct when they are not on school premises and 
therefore not under the lawful charge of a school staff member. 
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